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A study on issues of contemporary careers
—Relations between organizations and contemporary careers—
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[Abstract]

After 90’s, Global hyper competition have changed the concept of careers in Japan.
Perspective changed from traditional careers to contemporary careers. Contemporary
careers are expected people to act autonomously from view of organizations. And we
expected contemporary careers to adjust career transition. However, contemporary careers
in Japan aren't accepted smoothly for individuals and organizations. The purpose of this paper
1s a study of issues about contemporary careers. This paper illustrates that contemporary
careers have contradictions inherently and clarifies the contradictions from view of
individuals and organizations. In addition, this paper examines that compromise the
contradictions in order to accept contemporary careers in Japan.

First this paper discusses the background of this research. Second,this paper clarifies the
contradictions of contemporary careers. Third, this paper refers the way to compromise the

contradictions. Finally, we discuss some topics for future research.
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ol ZICHRERESND LW R D D
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NTIZDOWTDELRLIESG - HEPLETDH
HTHI9) o

B2l a— - Y )T RLHENT YT
IZOWTOHHRIX, 7TA)A»LFRESIND
DTH5b, $hbb, BENF YY) TIET A
B OFE - ALOFIZEFT A HHEE L
TWb, HEV AT AL LI R D 06, T
AVHIZBITBMADD ) 7 & HRIZBIT 51
ANDBH N FEERLLIETTHL, TOD, 72
EZENTYF) =LA - XX ) TRTUT A
TV FY YT EWVSLT A A OBEBNF Y
V7%, TOEFFHRTHVLDIIES TlE%

Ve 2T, HEMNF YU TORAARBTL VY
AVIDPUBEL bW D, &AHATTIZI
D LAF725eATIRgE (12002, &5152003) (2 H
RENZT LY DAY FENTWELDY, N—=R &
% BN OWT ORI LR E R R I T
T\, TOZ EXEATHIGEAS 3L b HAKE
SOMANEHIRE L TWARWI EHN ) 1R
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