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A Framework of Trait Approach for Analysis of Political Leadership
—The Concepts for Theoretical Studies—
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Abstract :

The aim of this article is to construct the theory of political leadership by trait approaches
of natural elements. Traditionally, there are two kinds of methods of analyzing the leadership
if it says generally. First, it is a method of paying attention to leader’s nature, and a method of
paying attention to the leader’s behavior in second. It is thought that the former is chiefly
study results of the historical science and politics, and the essence of the leadership is leader’s
natures. It is thought that the latter is chiefly study results of psychology and business
administration, and that the essence of the leadership is the leader’'s behavior and elements of
his environment.

The research of both parties has developed independently up to now. Therefore, recognition
only that the essence of leadership is either the nature or the action exists in the assumption.
It is a mutually exclusive dichotomy discussion.

However, the feature of the behavior of a certain person depends on person in question's
character. Especially, a human element greatly influences political leadership. Because it is an
exercise of public power, and the influence is immediate. Therefore, when political leadership
is researched, it is necessary to integrate the trait theory and the behavior theory. And, it is
consolidated in the research of the nature after all.
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