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Exploratory Study of Organizational Factors Affecting Employee's
Career Awareness
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[Abstract]

The purpose of this research is to conduct an exploratory study of organizational factors
affecting employee's career awareness by using online survey data. First, survey data for
employees working in companies were stratified into large enterprises and small and
medium-sized enterprises or SMEs and examined on organizational factors affecting
employee's career awareness based on multiple regression analysis. In addition, we found post
hierarchical layers by using regression trees, and we examined their characteristics of these
differences.

The result reveals that there are obvious differences between the employees in large
enterprises and SMEs, with a disguising boundary income line of 5 million yen. Further
exploratory research shows that the trends were similar between the two layers (large
enterprises / annual income over 5 million yen and large enterprises / annual income less
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colleagues are considered important.

than 5 million yen / married employees). It was suggested that it is important that these
layers are stable and secure environments over the long term. Also, unmarried employees in
large enterprises with annual income less than 5 million yen, work and encouragement from

On the other hand, it was difficult to find common features from online survey results
answered by multiple SMEs because of its diversity. It is a future task to research and

analyze the group of industries and occupations in SMEs with high individuality.

Keyword : multiple regression analysis, post categorization, career awareness, organization
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